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Annexure - Fixation Chart

Existing Basic Salary as on | Existing Basic Salary as on
01.04.2022 01.05.2022
12,000 17,000
12,200 17,375
12,400 17,750
12,600 18,125
12,800 18,500
13,000 18,875
13,200 19,250
13,400 19,625
13,600 20,000
13,800 20,375
14,000 20,750
14,250 21,175
14,500 21,600
14,750 22,025
15,000 22,450
15,250 22,875
15,500 23,300
15,750 23,1725
16,000 24,150
16,250 24,575
16,500 25,000
16,825 25,500
17,150 26,000
17,475 26,500
17,800 27,000
18,125 27,500
18,450 28,000
18,775 28,500
19,100 29,000
19,425 29,500
19,750 30,000
20,175 30, 600
20,600 31,200
21,025 31,800
21,450 32,400
21,875 33,000
22,300 33,600
22,125 34,200
23,150 34,800
23,575 35,400




FROM THE APOSTOLIC SEE OF
MALANKARA METROPOLITAN DR. THEODOSIUS MAR THOMA

Circular No : 53

Blessings of our Lord Jesus Christ be with the Vicars, the Clergy, the Office-Bearers and the
believers in our Parishes under our authority.

Beloved in Christ,

The Episcopal Synod, taking into account the increasing cost of living, has considered revising the
salary of our Achens. The salary of the Achens is revised after 6 years. A Committee was
appointed to bring forward the necessary recommendations in this regard. Having obtained their
suggestions and recommendations, the Episcopal Synod that met on 19" of April 2022 took the
following decisions;

1. The salary of Achens is fixed as follows with effect from 1* May 2022
Salary Scale: 17000 — 375 — 20750 — 425 — 25000 — 500 — 30000 — 600 — 35400
Accordingly the Diocesan Episcopas will fix the revised salary for each Achen and inform the
respective parish / institution of their share.
2. The Achens shall be given the due allowances and basic pay after adding the due increment as
on 01.04.2022 as per the current scale. The revised salary as on 01.05.2022 which is fixed
concurrent to the Basic Salary as on 01.04.2022 is given as Annexure — Fixation Chart for

ready reckoning. The fixation chart is prepared by giving weightage for every completed years
of service.

3. The first increment in the new salary scale will be due in April 2023. An Achen with a
minimum of six months' service as on 01.04.2023 will be eligible for the first increment.

4. Fifty percent of the basic pay must be paid as Family Allowance to achens whose Baskiyamos
have no salaried jobs. Baskiyamos with salaried jobs will not qualify for allowance even if they
are on pension or on temporary leave.

5. In the case of widowed Achens who are in active service, since they have to meet expenses
such as for children’s education, 25% of the basic pay will be paid as family allowance till the
youngest child attains the age of 21. Achens who receive family pension will not be eligible for
such allowance.

6. The Diocesan Episcopas shall inform the required directions to the parish/ institution regarding
the above said allowances and other allowable allowances from time to time. The diocesan
offices shall enter the details regarding the same in the service book of the Achens and in the
online software module designed for Diocesan Offices by the Sabha Office.

7. The pension amounts of Achens eligible for pension are revised w.e.f. 1% May 2022.
a. Pension to a Clergy who has completed 29 years of service: - < 10,000/-
b. Pension to a Clergy who has completed 30 to 34 years of service: - < 12,000/-
c. Pension to a Clergy who has completed 35 years of service and more:- < 15,000/-
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8. The family pension of Baskiyamos who are eligible is X 7,500 w.e.f. 01.05.2022. Baskiyamo
who is widowed during the active service period of a clergy, will continue to get the family
allowance (in the revised scale) drawn by the clergy at the time of demise as family pension.
From the date of retirement of the demised clergy, the family pension amount will become
< 7,500.

9. The parish/institution officials must see that provident fund at the rate of 20%
(Parish/Institution contribution - 10% + Clergy subscription - 10%) of the basic salary and the
share of pension fund at the rate of 15% are promptly remitted to the Sabha Office at least once
every three months. The 8% of Basic Salary (Parish/Institution contribution - 4% + Clergy
subscription - 4%) should be remitted as subscription for Clergy Medical Aid Scheme before
the end of every month. The Achens and Dioceses who are receiving and disbursing salary
from Salary Adjustment fund shall specifically make note of this.

10. Parishes should take appropriate decisions to accommodate the increase in salary in the parish
budget. Monthly contribution of members should be revised to meet the new expenditure.

11.1t is reminded that the following directions shall be followed so that the services of our Achens
at the parish level be more effective and fruitful.

a. Achens should carry out their responsibilities living within the limits of their parishes.

b. Achens who do not avail themselves of the residential facilities provided by the parish and
work living in their own houses or other will not be eligible for their full salary with family
allowance.

c. Married Achens must live within their Parishes with their families. Those who stay in the
Parish without their families are not entitled to claim family allowance.

The office-bearers of parishes / institutions are responsible for deducting Income Tax (TDS) from
the salary of achens who fall within taxable income limits and remitting the same to the Income
Tax Department according to the rules of Income Tax Act. Office bearers of the parish shall be
held responsible in case of default.

It is natural for the children of God to love and care for the Achens who minister to them by caring
for and loving them. We should continue to give all help to enable our Achens to carry on their
ministry with joy. May God help all of us to work for the building up of the Church and the spread
of the Gospel through the joint efforts of the people and the Achens. Let us to continue in bearing
our Christian witness.

Grace be with you all.

Dated 26™ April 2022 from the Poolatheen, Tiruvalla

MM
i

Dr. Theodosius Mar Thoma Metropolitan
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Annexure - Fixation Chart

Existing Basic Salary as on | Existing Basic Salary as on
01.04.2022 01.05.2022
12,000 17,000
12,200 17,375
12,400 17,750
12,600 18,125
12,800 18,500
13,000 18,875
13,200 19,250
13,400 19,625
13,600 20,000
13,800 20,375
14,000 20,750
14,250 21,175
14,500 21,600
14,750 22,025
15,000 22,450
15,250 22,875
15,500 23,300
15,750 23,7725
16,000 24,150
16,250 24,575
16,500 25,000
16,825 25,500
17,150 26,000
17,475 26,500
17,800 27,000
18,125 27,500
18,450 28,000
18,775 28,500
19,100 29,000
19,425 29,500
19,750 30,000
20,175 30,600
20,600 31,200
21,025 31,800
21,450 32,400
21,875 33,000
22,300 33,600
22,7125 34,200
23,150 34,800
23,575 35,400






